Disability Discrimination

Description: This is a review of and legal update on disability
discrimination. It focuses on the definition of a disability, a
qualified individual with a disability, reasonable accommodation
(to include reassignment), undue hardship, direct threat and other
defenses, confidentiality of records, unauthorized inquiries or

examinations, relief (to include compensatory damages).

Length: 2, 4 hours or 1 day depending on the level of detail

needed.
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